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CITE 50 WAYS LAWS HOLD
WOMEN TO BE INFERIOR

Survey of National Woman’s Party Indicates They Are
Discriminated Against in Business, Home and Property

Rights—Remedial Legislation Proposed

IFTY ways in which women are

diseriminated against—in busi-

ness, in the home, in industry,

in the process of government,

divorce, earnings, inheritance,
property rights, &c.—have been listed as
the result of a survey of the legislation
of ali States in the Union. It was con-
ducted by the National Woman's Party.
Sixteen lawyers were engaged in the re-
search. Officials of the Woman’s Party
assert that now, for the first time since
the suffrage amendment was adopted,
there has been brought together in a
single docket a complete catalogue of
the various discriminations made against
women in America.

New York is charged with a number
of these discriminations. The laws of
the State, based on the old English
common law, still reflect that law in
classifying women as inferior beings in
many respects, it is declared.

“There is discrimination agzinst the
woman in practically every profession
in New York,” stated Mrs. Clarence M.
Smith, Chairman of the New York State
Executive Committee of the Natlonal
Woman's Party. “Not only does the
suffer in regard to her earning capacity,
but she finds that the avenue of ad-
vancement frequently is closed to her
merely on account of her sex. Only
the other day a professional woman de-
clared that, judging by the period of
years she had spent in her present em-
ployment and the responslbility of the
tasks assigned her, she should be by
rlghts In a high executive position. All
the executives in her particular line
however were men—if she had been a
man, she sald, there would be no doubt
that she would be now at the top.

Inequalities Poiated Out.

“There is dawning among women a
greater interest in the discriminations
being practiced against them in widely
varying fields. This is evidenced by the
number of inquiries which we have re-
ceived since our nation-wide list was
compiled. More and more women are
entering business and the professions
and they want to know the facts of the
discriminations against them. ‘Protec-
tion' is the keynote of the laws which
sct 2 woman down as inferior, It ‘pro-
tects’ her in a host of cases by depriv-
ing het of her full property rights,
lucrative employment and the standing
to which she is entitled.”

Women in New York, it Is pointed out,
are restricted by law from engaging in
certain occupations after 10 o'clock at
ndght. They cannot be elevator opera-
tors, street railway and factory em-
ployes, workers in drug stores, candy
~hops and other mercantile establish-
ments or engage in a large number of
other occupations.

**Take, for instance, the waitress in a
New York lunchroom,” continued Mrs.
Smith, *“She {s permitted to work hard
21l day through the rush hours, when
the labor Is heaviest and the tips small-
vst,  After 10 o'clock, when the work
is far lighter and the tips are larger,
she is not allowed to continue at her
job. The law forbids i* The ‘moral
liazard’ {s sald to be too great for a
woman's continuance in the proscribed
occupations after nighifall. She can-
+ot be an elevator operator; the ‘moral
tazard’ would confront her after ten
vhen she ran a man up to his apart-
rwnt. Nothing is said zbout the ‘moral
hazard' of a male elevator operator run-
nlng & woman passenger up to her
apartment. There is no law to prevent
4 woman scrubbing floors all night long
ur dancing in a Broadway cabaret. That
s rather odd, Isn't it 7"

Not Always Chargeable to Men,

Working women with whom she has
talked object to losing their nizht jobs,
according to Mrs. Smith. In England,
Tiolland and the Scandinavian countries,
=he declared, the women of this class
are strongly in favor of industrial;
cquality, “If the eight-hour day is to
be introduced,” she said, ‘it should be
introduced for both men and women.!
The platform of our paity on the sub-!
ject asks that every occupation open to
men shall be open to women and re-
strictions upon the hours, conditions and
remuneration of labor shall apply alike
to both sexes.” Georgia, Oregon and
Mississippl have enacted laws fixing the
hours of labor for both men and women
without regard to sex.

Then this type of leglslation is passed
for women only, women are handicapped

in competing with men, it is asserted,:
Lwcause the hours of labor which a'
woman is able to cffer her emplover)|
are fewer than the hours a man con
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cmployment, women will find thomaclves,
2t a tremendous disadvantage. |

‘“The discrimination against women in
certain lines of business is not attrib-
1uiable entirely to men,” said Mrs.
mith. “Women themselves play their |
part in making it difficult for members |
of thelr own scx to advance in some
Branches. It s practically impossible !
for & woman to becom an r.\:r-cnti\'e[
fn a bank because, when a woman cus-|
tomer wants a consultation on finance, '
gly: wants it with a man.”

Most Law Schools Bar Women. !
|
Many women lawyers in this city, Mrs.

mith added, have encountered difficulty ‘
in obtaining positions with law offices.
Columbia Law School dees not admit
women, although many of its other de-
Martments encourage them on thelr rolls.
Tomen are permitted to teach in only
a few law schools in America.

“A study of the records furnishej by
2 large number of women lawyers shows
that in law, as in business, the world re-
gards women as assistants, not as
cquals, and sex prejudice is still to be
overcome,” declares a recent report of
the Woman's Party. “In the Federal
eervice o date only *wo woman have
veen appointed Assistent Attorney Gen-
cral of the United Stats, while less than
six have served as Assistant United
States Attorneys. In the States cven
the position of Assistant Attorney Gen-
eral is seldom given to a woman. A
few women hold local judgeships, but
none has been aprointed as a Federal
Judge or Judge it the Supreme Court
in any State nor .n the United States
sSvpreme Court.”

Women doctors also, it is stated, find
themselves handicapped by their sex in
tiho practice of thelr professiva. Sowme of ‘
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the most important medical schools in
the country do not admit them. In most
city hospitals, it is declared, it is im-'
possible for a woman medical school|
graduate to secure appointment as an
interne. Only forty out of 482 general
hospitals tabulated in a recent survey
were found to admit women internes.
Thirteen out of twenty-six State hospi-
tals for the insane were open to women
internes. Fifteen out of 102 other speclal
hospitals admitted women. Staff ap-
pointments were discovered to be even
more difficult to obtain.

Women are permitted to serve on
juries in Alabama, Arkansas, Cali-
fornia, Delaware, Indiana, Idaho, Iowa,
Kansas, Kentucky, Louisiana, Malne,
Michigan, Minnesota, Nevada, New
Jersey, North Dakota, Ohio, Oregon,
Pennsylvania, Tennessee, Utah, Wash-
ington and Wisconsin, the organization »
survey shows. In New York, however,
| they are barred.

Home Services Belong to Husband.

The services of a wife in the home
belong to her husband in New York
| State, the survey points out. The
.courts have held- that the Married
Women's act does not deprive the
i husband of his common law right to
“‘avail himself of a profit or benefit
from her services.” Unless a contract
exists between man and wife specifying
otherwise, all payments for board, lodg-
.ing, care or nursing in the home of
persons outside the family belongs to
the husband. If a wife works In her
"husband’s business she cannot make
him pay for her services umless he is
‘Willlng, inasmuch as these services are
I regarded by law as beilng already his,
Whatever he pays her is legally a
“gift.”” When a marrled man is en-
puged In his wife's business, however,
he has a legal claim to payment for his
services.

“The wife's services in the home have
a definite money value to her husband,”
declared Mrs. Smith. “Only a short
time ago 2 case came to our attention
in which the husband for a time was
deprived of his wife's help in the house.
He hired outside ald to perform the
duties which his wife ordinarily would
have attended to and it cost him $170
& month. As he happened to be only
making $130 a month he was relieved
to get his wife back agaim- The cco-
nomic position of the woman in the
home ought to be thoroughly thrashed
out and the support which she gives
by her services ought to meet with regl
recognition.”

A case Is cited in connection with the
services of a wife in which the woman
cared for an aged and fll boarder for
eight years. At the boarder’s death the
courts held that the woman's Lusband
was the party entitled to collect the
compensation for his wife's work as “the
inference of law and of fact, in the ab-
sence of some arrangement, would be
that she was working for her husband
in the disdnarge of her marital duties.”

Other Discriminations.

Under the lauws of New Yerk a mar-
rled woman cannot choose her legal res-
idence, It is the hushand's right to de-
termine where it shall be, provided that
his decision is not unreasonable. This
law, it is shown in the survey, gave rise
to a court decision which meld valid the
divorce granted to a Kentuckian who
married a New York woman and took
her South with him. Later. on account
of his treatment of her. she returned
home =znd began suit for separation.
Ir the meantime he had entered suit for
divorce on the ground of desertjon with-
out mer knowledge, and obtained a de-
cree on the basls of her being a “citizen

of Kentucky.”

The Woman's Party In this State is
active in an endcavor to alter the law
dealing with offenses of a moral char-
gcter. It is pointed out that in cases
of raids upon questionzblr resoris the |
women concerned are arrested and fre-
quently receive sentences whereas the
men go frece, being regarded as having
committed no offense under the present
interpretation of the law. The removal
of this discrimination between men and
women in such situations is belng
strongly urg=d.

In the case of an illegitimate child,
the research continues, the burden of
responsibility s placed wpon the mother,
who alone has its custody and control.
Such a child can inherit only from her.
| Arlzona T as cn its statute books a law
which provides that every child is the
logitimate oLild of its natural parents
"and i their helr. The same law oper-
in Norway.

reeeives Jdomages in case of the injury
Cor death of a child. A husbznd also
i receives the corneyaction for infury to
ivis wife in damage cases if she has
| been engaged in working in his business
‘or home, A wife, however, cannot law-
fully claim damages for injury to her
Yusband In a similar situation.
Legislation Is Asked,
The present law of “dower and court-
‘esty”” Is seen as another example of
| discrimination azai- ° New Yok wo-
Pmen. In the case of a'wile dying with-
iout a will and leaving a child, the hus-
banl inherits the use for life of all her
:Teal estate. When a man dies, however,
without a"will, the wife inherits the use
i for life of only one-third of his real
| ostate.

i

. “These discriminations against the|
I women of New York State we are out!
[m alter,” declared Mrs. Smith. “The |
|day of the outworn tradition that wo—‘
iman Is an inferfor being is over. “Wc‘
%have had Introduced in the Scnate a

score or more of bills framed to do away
with the discrimination in these laws’
| and place the woman on an cqual foot-
ling with the man in business, in the
| home and in the conduct of affairs in
i general.  New York is not the worst
yStale  in regard to discrimination
against women, but it is not the most:
favorable toward them either. The vote
is the only thing in which women are
now equal to men the country over.

he logical way in which to ebtzin equal
rights for women throughout America
is by a Federal amendment and a bill
to that end has been introduced in
Congress.™

The bills intreduced In the New York
| Senate deal with appointment of admin-
| tsirutors, pubiie office, married woman's
| control ef her property and carnings,
| suardianship, inheritance of real prope'
| ey, right.of actlon by or agzinst a

| married woman for torts, property pow-
ers of married women and dower and
courtesy,. illegitimate children, prostitu-
tion, domicile, right to support. There
Is also a bill providing equal pay with
men for the women teachers of the
State, and three bills having to do with
abandonment. -

The national officers of the Woman's

‘Party. “with headquarters on Capitol

Hill, Washington, D. C., are:

Mrs.

Oliver H. P: Belmont, New York, Presi-

dent; Alice Paul, New Jersey,

Vice

i President; Elsie Hill, Connecticut,

Chairman  National Coungil;

Gail

Laughlin, California, First Vice Chair-
man ; Mrs. Agnes Morey, Massachusetts, '
Second Viee Chairman; Anita Pollitzer,
South Carolina, Secretary; Edith. Alnge,

New York, Treasurer;, Mrs.

John

iRog‘ers. New York, Advisory Council
| Chairman; Maud Youngér, California,

Legislative Chairman. -

The New York State Executive Com-
mittee is composed of Mrs. Clarence M.

Smith, New York City, Chairman;

Lieber ®’. Whittic, Syracuse,

Mrs. |
Vice

Chairman; Mrs. Edward B. Gould,

Seneca. Falls, Vice Chairman;

Mrs.

Charles B. de Algelis, Utica, Vice Chair-
man; Mrn, Frederick ‘Kendall, Buffalo,
Vice Chairman; Miss Adelaide Stedman,
New York City, Secretary; Mrs. Lldyd
Williams, New York City, Treasurer ;
Mrs, Edward Thomas, New York City,
Legislative Secretary; Miss Rebecca '
Hourwich, New York City, Organization

Chairman; Miss Doris Stevens,
York City, Political Chairman.
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